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TEAM COMPOSITION AND EVENT CALENDAR

Senior Team Vitarka, HR & IR Club
e Kunal Mehta(SPOC)
¢ Ritika Agarwal
e Sushma Muthireddi
e Utkarsh Meshram

Junior Team Vitarka, HR & IR Club
e Sagnik Dasgupta(SPOC)
e Joycee Khanna
e Kashika Singh
e Akshay Bhat

The year 2018-2019 saw Team Vitarka conducting a number of successful
events. The team did in-depth research to curate and refine the study material
for various academic events. The team is immensely proud of organizing
National Level B-school competitions which saw a huge participation from
students across colleges. The material for preparatory kit was refined and
updated as per inputs and feedback given. Additionally, the team undertook
various new initiatives to enrich the learnings of the batch.

Mentioned below are the activities carried out by Team Vitarka in the year
2018-2019.

EVENT NAME PRE-ACTIVITY DATES EVENT DATES

GK & HR Reviews Every week July Onwards
SIRP Preparation Kit June’18 June’18

National Level Article July’18 315 July ‘18
Writing Competition

Mentoring Programme July-September’18 July-September’18
HReplica August’18 4" August *18
YatHRa 3.0 August’18 10" August’18
Mock Group Discussion & | August’18 August’18
Personal Interview Session

HR Fusion 3.0 September’18 6" September’18
HR Recall 4.0 November’18 12" November’18
HR Trivia Challenge 2.0 18" November’18 27" November’18
Whiplash 4.0 16" December’18 19™ December18
CHRYSALIS 19™ January’19 19" January’19
Internship Hackathon Feburary-March’19 Feburary-March’19
Session




GK AND HR REVIEWS

The GK & HR Review aims to keep the students updated about all the key
happenings in the business world. Every week, a review poster with news
clipping is posted on the Vitarka page. The reviews are prepared keeping in
mind that students look for a one point destination for quick and enhanced

learning.
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Japan might give Monday monings off to workers

HR REVIEW
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July 2018 recorded highest hiring activities: Report
After witnessing low key growth in iring, the month of July finally
brought motivation for job seekers. According to the report
RecruiteX by Timesjobs, July 2018 saw 16 percent in recruitment
activities in » month-on-month analysis. @
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Ex Future Group CHRO joins ZEE Entertainment as
Chief People Officer

company is posed to ncrease the number of researchers t0 1000
across ts global Al centers.

Foreign students may now be able to take part-time
jobs in China
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‘Shanghai to take part-time jobs or internships off campus.
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Ex Indigo President Aditya Ghosh joins Tata Trusts
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Indra Nooyi quits after leading PepsiCo for 12 years
3cd October wil be the last day as CEO for Jeader and veteran indra
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Jet Airways suspends pay cut proposals after staff
protests

Nooy, She wil be replaced by arta,  2year PepsiCo
veteran who was promoted to President st year
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HR fun fact: 54% of organizations do not have a written or verbal policy that addresses
workplace romance, but the number that do, 42%, is up sharply from just 20% in 2005
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NITI Aayog and Oracle sign SOI
to pilot Drug Supply Chain

o The Statement of Intent in
partnership with Apollo Hospitals and
Stride Pharma , will help ensure that
Indian drug manufacturers and
healthcare experts have access to
standards - based , modern
technology platforms - Blockchain
and loT, to help eliminate fake drug
distribution.

NITI Aayog

PM Modi gets UN's HighesE A
Environmental Honour .|
® The award was given for his'
leadership of the International Solar
Alliance and pledge to eliminate
single use plastic by 2022.

© Along with the PM Modi ,5 other
individuals and organisations have
been recognised with the Champions
of the Earth Award .

® French President Emmanuel
Macron and Mr. Modi have been
jointly recognised in the Policy
Leadership category for their
pioneering work in championing the
International Solar Alliance.
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Adultery no longer a criminal
offence, SC Strikes down
Section 497 of IPC

® The pre- independence provision of
adultery was struck down by a
five-judge constitution bench headed
by CJI Dipak Misra.

® Section 497 provided a husband the
exclusive right to prosecute his wife's
lover. If found guilty, the adulterer had
to face five years behind bars.

Diabetes is bleeding India dry
« India's diabetes population in 2017
was 74 million, which will likely
increase to 134.3 million by 2045.

« The total expenditure on diabetes in
India was estimated at $31 billion in
2017 with 86% of rural and 82% of
urban population .

« In India, infections contribute to
41% of deaths among patients with
diabetes. Despite use of low cost
drugs and insulin, the expenditure on
diabetes increases exponentially
when complications occur.
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HR FUSION 3.0

It is the annual HR magazine circulated across the entire batch. The magazine is a
culmination of articles across HR and other strategic business areas. This edition
was themed on the upcoming disruptive technologies and trends in the field of HR
and how they would have a bearing on the workforce. Life experiences and
learnings of corporates and faculties is presented after conducting in depth
interviews. Also, crossword puzzles and interesting games related to HR domain
are published at the end of the magazine.

HR
FUSION

3.0

EMERGING TRENDS IN HUMAN
RESOURCES




NATIONAL LEVEL ARTICLE
WRITING COMPETITION

Article writing competition was held in the month of July and gave an
opportunity to students to pen down their thoughts related to HR domain. It’s a
national level competition organized across all the MBA colleges of India. It
involves shortlisting of final topics basis current relevance on which participants
prepare articles. Best articles are published in the HR Fusion magazine and also
cash prizes are awarded. This year the winning articles were from LIBA

Chennai and SIBM Pune.

Article Witin 19




YatHRa 3.0

Vitarka organized YatHRa 3.0 in which the MBA 2-HR batch had a very
interactive and insightful factory visit at ITC Ranjangaon - ITD Division. The
day started with the branch head- Mr. Manoj Shukla sharing about what
appealed to him at ITC during his 18 year stint with the organization. Students
got a chance to see the entire production process of cigarette manufacturing.
The post lunch session had an experience sharing workshop by Ms. Pallavi
Sandhu and Mr. Manu regarding the Employee Relations. At the end an on-the-
spot case study and role play was conducted which saw enthusiastic
participation from the students.



https://www.facebook.com/1441962059445763/photos/pcb.1872097456432219/1872097356432229/?type=3&__tn__=HH-R&eid=ARBduWq3Ql5nXwKEQwpMRPt6fxSum-XJC6FWs4mRPdbYfQyEo4OzN1ts38IuCF71gaOYZSkxd4z-MBAK&__xts__%5B0%5D=68.ARAiPydzlKo75vLZzRq7iqFZCcCDnQ7wKjliiSnflQyN99Cd-6dA39jn8oRbAlKa4i4tG2XzSDrQ0BwW6rZ-7FnzAzK-hOzenhoJPps1rNOkmjh3-k5dKHmSBvwFWf3aDqr3L9_bZkztcR3Bn0bNb1EmjnFy6SfXilYmEF313sHWuYPIQaXhXIuOiVY5WDC15XtpteEdFKxu2DPtOgZLlhllL21x08M42a3-crPA-GfmVL2SMRlB7pv08vbUPQTS6XpWiYoDYqG6MUSy9_3VpO5oshzssO6bFZPbb4z0FjLguV4QRqD-ZRSsY1zf1AeerDvjVu3W-JIimRSK1vdX5m5YF2qh
https://www.facebook.com/1441962059445763/photos/pcb.1872097456432219/1872097356432229/?type=3&__tn__=HH-R&eid=ARBduWq3Ql5nXwKEQwpMRPt6fxSum-XJC6FWs4mRPdbYfQyEo4OzN1ts38IuCF71gaOYZSkxd4z-MBAK&__xts__%5B0%5D=68.ARAiPydzlKo75vLZzRq7iqFZCcCDnQ7wKjliiSnflQyN99Cd-6dA39jn8oRbAlKa4i4tG2XzSDrQ0BwW6rZ-7FnzAzK-hOzenhoJPps1rNOkmjh3-k5dKHmSBvwFWf3aDqr3L9_bZkztcR3Bn0bNb1EmjnFy6SfXilYmEF313sHWuYPIQaXhXIuOiVY5WDC15XtpteEdFKxu2DPtOgZLlhllL21x08M42a3-crPA-GfmVL2SMRlB7pv08vbUPQTS6XpWiYoDYqG6MUSy9_3VpO5oshzssO6bFZPbb4z0FjLguV4QRqD-ZRSsY1zf1AeerDvjVu3W-JIimRSK1vdX5m5YF2qh

ACADEMIC SESSION

To help students with their academic curriculum and placement activities the
club organized various sessions like mock GD & PI, preparatory kit, senior
mentor allocation programme and expert sessions. The team is involved in
planning and executing all the above activities. Also, students get to create a
network to help them with any academic issue.




HREPLICA

HReplica is a live HR business simulation competition organized by Team
Vitarka, as a part of E-Summit — the flagship event of SECC (Social
Entrepreneurship and Consulting Cell) of SIBM. It tested the business
psychology of the participants and challenged them through five rounds of role-
plays, simulations, case studies, pep-talks and the ultimate face-off. Six teams
battled it out for the trophy to claim the National winner title. The event was
judged by eminent faculty and alumni.
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HR RECALL 3.0

It is a repository of various topics under the domain of HR across the industry.
It covers in depth explanation of every role and every function in HR with an
amalgamation of recent trends and happenings in the corporate world,
illustrated with the help of images, posters and interviews to assist students
prepare for the final placements. The core topics covered are Talent
Management, Organizational Behaviour, Organizational Development and
Change, Learning and Development, Performance Management, Recent
amendments in Labour Laws, Economic Trends in HR, benchmarking HR with
global practices and so on.

HRECALL

4.0

RECALL TO REGAIN




HR TRIVIA CHALLENGE 2.0

HR Trivia is a challenge for B-school students where interesting facts and
stories about companies, their unique HR practices and Top Management’s
activity is circulated for 10 days in the form of trivia. The twist in the trivia are
that multiple variables from which the students have to guess the answers. The
contestant with maximum correct answers and fastest response throughout the
10-day period wins the challenge.
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THIS NOVEMBER
VITARKA BRINGS TO YOU

THE
TRIVIA
CHALLENGE!" In order to become a luxury ;

conglomerate, X an American brand has

GET READY TO TEST YOUR KNOWLEDGE ABOUT now renamed ]tse" and acquired
CORPORATIONS (or the lack of it ! ) .
European fashion house Y.

IDENTIFY X and Y.

J‘
PM your answer to Vitarka facebook page to win
‘ exciting cash prizes!
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Stay Tuned for a chance to win exciting Prizes!




WHIPLASH 4.0

Whiplash is an HR and IR based national level case study competition. The first
round consists of national level quiz. In the second round, shortlisted teams
compete in the case study competition. The unique aspect of the competition is
that the teams get only get 3 hours to comprehend and provide solutions for the
case in a team of 2. It provides an arena for the future leaders to showcase their
talent and prove their mettle. This year we saw a healthy participation of around
400 students across premier colleges from India.

UMZOHIPLASH'%O

AN HR CASE STUDY COMPETITION
Register on dare2compete.com
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HOURS

EMINDS




cHRysalis

cHRysalis is a National level HR case study and simulation competition
conducted in association with Transcend, the flagship event of Co-Curricular
team of SIBM.

This year cHRysalis witnessed 8 teams from TISS, MDI, FMS Delhi,
SCMHRD and SIBM Pune battle it out to claim total prizes worth 50,000!

The participants were grilled through case study presentations and role-plays to
test their knowledge and business acumen. The event was judged by Dr. Shoma
Shrivastava and DR. Amit P. Oak, who are both stalwarts in the field of
management education.
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CHRYSALIS

A NATIONAL LEVEL HR CASE sTUBY A“S'MW" ICOMPETITION WITH A TWIST

PRIZES WORTH INR 40,000 10 BE WON!




INTERNSHIP HACKATHON SESSIONS

It is a series of sessions conducted in the month of February and March.
Students from senior batch share their internship experience and core topics
related to internship seen across past years to help juniors perform better in the
summer internship. These sessions provide a platform for juniors to connect
with the seniors, address their concerns and get an access to a repository of
Important topics. At times guest lectures of experts from outside are conducted
to help students learn some specific subject.




Team Vitarka







